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Introduction: Nursing Education and Healthcare Excellence

Nursing education is defined by the training and preparation practices
that produce skilled nursing graduates. Patient care frequently requires
both technical skill and knowledge, both of which can be obtained
through nursing school and healthcare professions programs. Nursing
education provides students with the background they need to work
effectively in difficult situations. Healthcare excellence means practices
that deliver high-quality patient care and safety. I believe that there is a
relationship between nursing education and healthcare excellence
because when nurses are educated on how to care for their patients, they
can provide excellent care and help to develop practices that can help

other nurses provide better care.

Knowledge of the nursing process can help create a culture of excellence.
The modern nursing curriculum has changed drastically over the years.
The curriculum prepares students to think on their feet and show
excellent leadership skills. With leadership skills and education, nurses
can better relate to their co-workers and team to achieve healthcare

excellence.
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Leadership in Nursing

Successful leaders in nursing know how to bring out the best in people.
They help people communicate better and understand one another.
Leaders should be passionate about what they do, and this defines how
they lead their team. Passionate nurse leaders help their team grow
stronger by listening and allowing others to speak freely. When team
members feel comfortable speaking up, they will have better teamwork

when caring for their patients.

One study revealed how leadership could affect team behavior. Two
hospital case studies were examined in terms of transformational
leadership. These hospitals noticed a change in how their nurses behaved
during shifts. (“Leadership Styles,” n.d.) The nurse leaders encouraged
their staff to provide constant feedback and allowed for further education.
This made nurses feel like they could better provide care to their patients,

which positively affected their patients.

Nurse leaders can also influence how research helps nursing. When
leaders understand and value research, they can help create change
within policy. By allowing their staff to provide input on how to better
care for their patients using research, leaders can help adapt to new

evidence-based practices.

Understanding how leadership can influence research can help us see

how decisions affect nursing.
Research as a Nursing Foundation

Research can help guide how nurses provide care to their patients.
Evidence-based practice is defined as the integration of research and
clinical practice in patient care. (“What Is Evidence-Based Practice?” n.d.)
One way research can help improve nursing education is by allowing
students to think critically. Current research can help students learn about

trends as they become nursing professionals. The medical field is
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constantly changing, which allows nurses to better help patients based on

recent studies.

Additionally, showing how research can affect nursing can help students

make connections to how it affects the care they provide to their patients.
Quality Management in Nursing

Quality management in nursing is defined by maintaining quality care
that meets standards over time. It also includes practices that help
improve the care that patients receive. Quality management focuses on
providing patient-centered care, being data-driven, and holding
individuals accountable for their actions. Quality improvement involves
identifying areas for improvement and taking actions to exceed standards.
Gathering input from patients and other healthcare professionals is a

common practices that help improve the quality of care.

Accreditation is a process that helps validate that a healthcare
organization meets standards set by a specific organization. It helps build
trust within the community by knowing that these facilities meet certain
standards. Having accreditation can help a healthcare organization

maintain high performance and continually evaluate its self-assessment.

Education on quality management can help students understand the
importance of standards in healthcare. If students know how to perform
quality improvement, they can apply that knowledge in healthcare

practice.
Bridging the Gap: Nursing Education and Nursing Practice

Bridging the gap between nursing education and healthcare can begin by
focusing on the curriculum, clinical placements, and continuing
education. Showing students how their classes can help them during
clinical can create a better understanding of what is important to know in
healthcare. Input from clinical educators can help shape classes based on

what is happening in today’s healthcare setting.
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Clinical placement is where students get hands-on experience during
their studies. Clinical placements can help reinforce what students have
learned by allowing them to apply it to patients. Coordinating with
healthcare facilities can help ensure that students receive quality

placements during their education.

Continuing education can help nurses better understand how to provide
quality care to their patients. As healthcare evolves, nurses need to stay
up to date with evolving practices. Continuing education can help

enhance nurses” knowledge.

Despite having a solid foundation in education, there can be difficulties

within the workplace when exploring...
Challenges in Contemporary Nursing Practice

There are many challenges that we face in healthcare that may decrease
the quality of care we provide to our patients. The first challenge is staff
shortages. Many healthcare facilities are understaffed in nursing, leading
to higher workloads. When nurses experience a higher workload, they
may not be able to give their patients 100%. Not only can this put patients

at risk, but it can also leave nurses feeling burnt out at work.

Burnout in nursing is common and can affect how nurses work with
others. Feeling burnt out can cause nurses to lose sight of how their
patients may feel about the care they’re receiving. Another challenge that

we can face is technology.

Technology is constantly changing, which can be difficult for some nurses
to keep up with. Some nurses may feel like they’re already behind on

technology, which can cause stress.
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Future of Nursing Education and Healthcare

The future of nursing education and healthcare will focus on emerging
trends. One trend includes technology. Technology will continue to
evolve, introducing new tools that enable nurses to deliver more efficient
care. Nursing education can help students learn to use these digital tools
effectively. By implementing technology in nursing, we may come across

policy issues.

Policy can play a role in incorporating technology into everyday nursing.
It will be vital for leaders and educators to provide feedback on how to

ensure safety during practices.
Conclusion

The path forward will require everyone involved in healthcare to come
together. In this essay, we discussed how leadership, research, and quality
management can help bridge the gap between nursing education and
healthcare. By working together, we can help improve the education
nurses receive to provide excellent healthcare. One of my visions for the
future of nursing education is to enable students to become

knowledgeable about using technology.
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